
 

 
 

Vacancy – Design Engineer 
 

We are currently recruiting for experienced Design Engineer to join our highly skilled 
team developing new and existing product ranges and supporting the sales and 
production teams with design and technical information.  
 
Key responsibilities for the role include: 

• Produce design reports and calculations 

• Ensure timely and accurate completion of BOM’s and drawings 

• Communicate with the other team members and other departments with respect to 
engineering issues 

• Detailed knowledge of national and international standards 

• Good knowledge of applications and material selection 

• Good problem-solving skills 

• Creation of new designs to satisfy specific customer requirements 

• Communication with subcontract machinists and foundries 

• Any other duties reasonably requested and deemed to be within your skills and experience 
 
Competencies / Personal Attributes 

• Flexible and proactive team player 

• Able to show initiative 

• Good communicator with excellent customer focus 

• Good knowledge of actuation 

• Good knowledge of CI 

• Procedure and process driven /minded 

• Flexibility to embrace change and changing working requirements 

• Solid computer skills in Microsoft Office and Solidworks 

• Attend appropriate training where required 

• Embrace the Company values 
 
Objectives and Measurement 

• Accuracy of work measured by NCR system and RFT outputs 

• Completion of work on time measured by KPI 

• On time delivery performance of the company as a whole measured by company KPI’s 
 
Education / Qualifications 

• Degree Mechanical Engineering is essential 

• Experience in Valve design is essential 
 
In return, we can offer you our benefits and rewards scheme, it’s our way of saying thank you in 
recognition of the continued support and commitment you deliver every day. 
 

• Competitive salary  

• 36½ hour week with an early finish on Friday 



• 25 days annual leave  

• Increased pension contribution 

• Employee Assistance Programme 

• Free onsite parking 

• Progression & Career Opportunities 

• Death in Service 
 
The successful candidate will need as part of the process to: (i) satisfy basic eligibility 
criteria/certain conditions of employment (e.g. nationality rules/right to work); (ii) provide 
appropriate documentation to verify ID, nationality, employment and/or academic history, 
criminal record (unspent convictions only); and undergo UK Baseline Personnel Security Standard 
checks. Due to the nature of the work performed and the requirement of the client contracts that 
we hold, these security checks are required and in order to pass these Personnel Security checks 
you must hold a current British Passport. 
 
 
Think you have what we are looking for? Then email your CV and covering letter saying why we 
should hire you to jobs@brooksbank.co.uk 
 
NO AGENCIES PLEASE 
 


